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CALLING EVERY CHURCH & ASSOCIATION OF THE CENTRAL ATLANTIC CONFERENCE TO BECOME AN ANTIRACIST CHURCH

BACKGROUND:The United Church of Christ has historically worked for racial justice as guided by the Holy Spirit. 

 The UCC founded the first human rights organization--the American Missionary Association (AMA), in 1846, as a response to the defense of the Amistad slaves.  The Local Church and Justice and Witness Ministries continues this work.  The UCC adopted a resolution "Calling the United Church of Christ to be an Anti-racist Church" (03-GS-44) at the Twenty-fourth General Synod in 2003. Since 1963 General Synod has voted eleven resolutions, statements, and pronouncements denouncing racism. In 1993, a pronouncement “Calling the United Church of Christ to be a Multi-racial and Multi-cultural Church” was adopted. It is time to honor the mandates and expectations of Christ. These mandates remain a work in progress.Anti-racism calls the church and society to dismantle racism.  A current working definition of racism is “racial prejudice plus power” enforced by social, economic and political dominance. To be anti-racist involves not only the elimination of racial prejudice among individuals, but also moving with intentionality to dismantle the systems of power that support racial disadvantages within societal structures and institutions.  To be anti-racist calls for a shift and sharing of power dynamics, which historically has created power and powerless groups based on race or ethnicity.  It is also to be celebratory not only in our sameness as children of God but also in our differences.

THEOLOGICAL RATIONALE:
Racism is an ongoing institutionalized evil, and as the church, we are called to recognize the oneness of all  humanity, created equally in the image of God Genesis (1:27); in the Gospel according to John (17:21), Jesus Christ revealed the importance of Christian unity with diversity, praying, that all may be one; that the world may believe that you have sent me;  and in Acts (2), the church is empowered by the Holy Spirit to hear and honor the many different peoples of the world. Racism is surely a denial of the truth known in Christ, who breaks down the humanly constructed walls that divide us into alienated communities of faith Eph.(2:13-14). Racism is a sin.  It is not enough to merely recognize the pain of those who suffer from racism; it is requisite to “do justice” (Mic. 6:8). This resolution calls on us to acknowledge and correct the wrongs that have been inflicted. 

RESOLUTION:

WHEREAS, racism is deeply rooted in the lingering belief in the superiority of white people and white culture, and bestows unearned benefits, opportunities and access to power on Europeans and European descendants through key institutions, and 

WHEREAS, the reaction of people of color to racism are internalized through destructive patterns of feelings and behaviors impacting their physical, emotional, and mental health as well as their spiritual and familial relationships; racism is implicated in virtually every indicator of threatened well-being for people of color  including health, safety, education, home-ownership, employment, and retirement security, and 

WHEREAS,  the United Nations World Conference against Racism, Racial Discrimination, Xenophobia, and Related Intolerance affirmed that racism has historically through imperialism and colonization created an unequal world order and power balance with present global implications impacting governments, systems, and institutions, and

WHEREAS, the denomination has generally shown leadership by initiating innovative anti-racism programs, by developing anti-racism facilitators, and made dismantling racism a priority, there is still much to be done. The CAC Anti-racism Taskforce has promoted training and resources for understanding and interrupting racist practices as well as nurturing antiracist personal and church identities, we must continue in this effort in every setting  [ personal, organizational, cultural and systemic ] if we are to truly become a multi-racial and multi-cultural church, in practice as well as theory. 

THEREFORE BE IT RESOLVED, that the Central Atlantic Conference of the United Church of Christ claim the prophetic work and title “Becoming an Anti-racist Church” as foundational to our mandate to becoming a truly multi-racial and multi-cultural church. We encourage the Central Atlantic Conference Boards and Committees, all Associations, and local churches to adopt ongoing, holistic and systemic anti-racism practices including ongoing:
*     educational programs examining both historic and contemporary forms of racism and its effects;

*     anti-racism training for all staff and lay leaders;

*     developing, implementing and annually evaluating plans for total inclusiveness in all settings of the conference;

*     developing cultural competency ensuring sensitivity to and appreciation for diverse interests and needs.  Cultivation of anti-racism Christian identities and disciplines;

*     Facilitating acts of confession and addressing the consequences of racism;  pursuing social policies and prophetic witness for all people
BE IT FURTHER RESOLVED that a specific action plan be developed for the next two years for enabling the conference and its congregations in further becoming anti-racist, multi-cultural, multi-racial, to include at least the following:
 
1.     All conference staff and members of conference boards, committees and task forces will be encouraged to take part in anti-racism training .
 
2.     Associations will be urged to take part in similar training;
 
3.     The conference, associations and churches will be encouraged to purchase services and goods from businesses owned and operated by persons of color and those with progressive practices in hiring, contracting and corporate governance; 
 
4.     All conference search committees will abide by the open process outlined for inclusion of persons of color in the potential candidate pool and will not discriminate on the basis of ethnic/cultural backgrounds. In addition, conference staff will be urged to work with the search committees of local churches to encourage their adherence to the open process outlined in the UCC’s “Local Church Seeks a Pastor” manual.  
The conference board will prepare a report for the 2006 annual meeting regarding the implementation of this plan, including outcomes and issues identified for further action.

LET IT BE FURTHER RESOLVED, that in recognition of the deeply ingrained nature of white advantages and internalized racism, our Associations and local churches will, with the leadership of the CAC Anti-Racism Taskforce, facilitate ongoing auditing of all areas of church life including recruitment,  hiring and purchasing--so that our practices include and empower people of color and different cultures and gifts for ministry, and that auditing programs be made available to the churches along with technical assistance.
 
Approved by the delegates at the 40th Annual Meeting of the Central Atlantic Conference June 12, 2004
 
